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ABSTRACT: How often have we let us be carried by the current with the certainty that a secure route would be found somewhere? How often had we broken the currents that attached us to interesting people, places and activities that we have been found in
the different areas and times of our lives? How often have we been forced to go forward against current to get what we wanted? With the Agulnnt Current" pmJect. target to unemploysd in-training adults, we have tried to stimulate reflection about the different topics
contained in this set of questions. In a more concrete way, it was intended to promote the of personal hs and its With this aim in mind, three activities have been proposed: (1) “Com quantos paus se faz uma canoa”
(“How many sticks are needed to construct a canoe”); (2) “Eventar” (‘Inventing Events”) and (3) “Cascata de idades” (“O i Cascade") Activities have been prepared to facilitate the (pre-)definition of a professional project and/or the design of an
employment search plan oriented by personal significant meanings and goals. Therefore, it encouraged the identification of personal and i and that i) may want to consider to pulling through the current of unemployment
in which they were caught. ’l'hls vocational intervention project, that has been implemented during an entire morning/evening with two groups [(n 030 elements, most of them from Metropolitan Association of Services (AMS)], was planned in order to lead participants
to regain the ism and ination that have been loat but must be recovered if they want to escape the unemployment whirlpool and to guide their work life in a personalized direction. This poster characterize in detail projects’ options regarding
and, as it wasits fi dition, it will also includ 1 b he efficacy of i idering, namely, ici| and facilitators'reactions and evaluations.

INTRODUCTION Approachi loyment, as a structural problem in contemporary socxety, is not a recent trend in social sciences. In spite of this, it stills prevail research and intervention
paradi which are limited to ph ’s characterization and/or to primary instr 1 inter with loyed people. In fact, if we depart from de latent privation model (Jahoda, 1982)*
which postulates that work can fulfill both latent and manifest psychological needs, it is clear that the assurance of legal and mshtuhonal condmons (e 8. upgrad.mg qualification level, training
employability skills and/or recycling technical abilities, ...) is not enough when providing the support needed by unemployed people for a fi ion. As such, the great challenge
faced by professionals who work with this spet:].ﬁc population in the field of Vocational Guidance P logical Counseling, is the transformation of their own view of the job search process. It is important
to see it as an opportunity to clients’ expression of their values, i and p 1 skills in a i 1and p 1ly constructed project. This is the only way to make their professxonal project more
differentiate and, simultaneously, more valued by employers (who can see more clearly the special qua].lhes ofa cand.ldate as a potential mterest].ng ployee for the organization) and self-motivating to
themselves (they can find in it extra-motivation for continually review and update their project as the internal dimensions in which their project’s is grounded change with life experiences). In line with
this last conception, the “Against Current” project — which resulted from a collaboration of the Service of Vocational Guid Psychological C ling from Faculty of Psychology and Education Sciences
(University of Porto) with “Cidade das Profissdes” (Center of Information and Counseling) - was conceived to optimize the vocational competence of low qualified unemployed people, in order to promote the
quality of their actual and future work transitions. “Jahoda, M. (1982). Employment and Unemployment:

psychological amalysis. New York: Cambridge Universi
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PROJECT’S AIMS

[1] TO PROMOTE PARTICIPANTS’ AWARENESS ABOUT THEIR SURPLUS PERSONAL VALUE AND [2] TO UNDERSTAND ITS CONTRIBUTION TO THEIR EMPLOYABILITY

STATUS BY HELPING THEM [8] TO INTENTIONALY USE THIS EMERGENT SELF-KNOWLEGDGE IN THE DESIGN OF
AMEANINGFUL PROFESSIONAL PROJECT AND/OR EMPLOYMENT SEARCH PLAN

PARTICIPANTS: 32 SUBJECTS, MOST OF THEM... IN-GROUP INTERVENTION: IMPLEMENTED...
.. COMING FROM METROPOLITAN ASSOCIATION OF SERVICES ... WITH TWO GROUPS OF 016 ELEMENTS
...ADULTS (FROM 18 TO 54 YEARS OLD) ... DURING OFOUR HOURS BY GROUP
.. LOW-QUALIFIED ... BYREQUEST AND WITH THE LOGISTIC SUPPORT
.. LONG-TERM UNEMPLOYED \/—’—’ OF “CIDADE DAS PROFISSOES”(PORTO DIGITAL ASSOCIATION)
.. IN-TRAINING [\ /L .. ONE PSYCHOLOGIST/FACILITATOR BY GROUP
=
MOMENT I: SPECIFIC OBJECTIVES Y MOMENT III: SPECIFIC OBJECTIVES
TO EXPLORE EXPECTATIONS _ TO EXPLORE VALUED INTERESTS AND ENTREPRENEURSHIP PROFILES
TO PROMOTE A POSITIVE GROUP CLIMATE ‘f¥\‘ TO PROMOTE THE IDENTIFICATION OF DISCRETE PERSONAL SKILLS
TO INTRODUCE THE PROJECT
STRATEGY
STRATEGY =
L JL MALL GR¢ ACTIVITY:
The members of each group were asked to discuss and agree about an event that they would be
. X 5 . : - X o P pleased to organize as a team. After deciding the kind of event to prepare and the respective
P y hol S blished an 1 fi L.' :‘_ 'L W{t}_l par ts d  a faclhtatu{e 1'\\ ’] /} programme, they were instructed to mdlvndually deﬁne in which of the dlﬁ‘erent event
atht.ude. wlnch _was to ight parti t aﬁﬁmt.les and increase their S organization areas (e.g., logistic, licity, finance, d ...) they
8 and effective par in the intervention project. want to take personal responsibility. Each partncnpant should think about the activities helshe
likes and feels more able to accomphsh w1th success and propose to the  group his/her possible
ENT II: CTIV contribution. When the individ were were asked to
MoM II: SPECIFIC OBJE: ES make a list of the tasks associated to the specific area of competence that must be performed
by each of them. During all the process, the psychologist/facilitator i d, using an
TO IDENTIFIE PRIORIZED VOCATIONAL VALUES
. observation grill, the individual behavmu.rs in order to produce, at the end of the activity,
TO PROVE SELECT VALUES' IMPORTANCE WITH LIFE/PROFESSIONAL specific feed back about partici and i 1 skills (e.g., leadership,
EXPERIENCES critical thinking, self- i i ). Partici also fulfilled a work-sheet about
the interests, skills and values that they have acknowledged from their involvement in this
activity.
STRATEGY |
- MOMENTIV: SPECIFIC OBJECTIVES

TO EXPLORE MEANINGFUL EMPLOYMENTALTERNATIVES USING SELF-
PREFERENCEAS CRITERIAAND ENVIRONMENTAS STIMULUS

Participants were invited to select ten values (“sticks”) from an initial list of thirteen . They
were instructed to think about what they really need, to feel personally realized and satisfied
with work After that they were asked to support the choice of the selected values by reporting

past experiences that showed the subjective importance of those values. “The canoe” must be STRATEGY
made of special materials. Each paruclpant should choose the stlcks that, for him/her, are
those that offers them more of i when i h work and
(un)employment waters. J— Using the metaphor of a water cascade, participants were invited to examine the section of
ﬁ% employment of different journals and to collect the announces that were more am‘actwe to
J0 them. After that, they were asked to ially the sel

announces by putting them in different lines according to the respective level of preference
It was explained that, as in a waterfall, “preference associate to the announce” must be seen
as flowing steadily d ds, i.e, d ing one step to her. When the de was
completed participants were instructed to remember the results of the previous activities and
to analyze what interests, values and skills were (also) present in the chosen announces.
Finally, participants must give meaning to the observed (in)consistencies and reach their
own conclusions about how to profit from what they learn about themselvesin the process
of work-market (re)integration.

PROJECT’'S EVALUATION: At the end of the mtervenmm, the parhmpants were asked to give their opinion about different dimensions of the intervention. Most of the ici d special satisfaction with the
themes lored (its rel ding their present si i and with psy i Since the first task, t.he 1 of the ici wss evident and it aeemed to be related with the lnnovanve approsch
that has been used to help them in the definition of professi ji The option of deepening their self*] knowledge gh i jion around ional values, e and ferable skills and

contributed to the feeling that this i ) h hing new and ingful for them. In fact, at the very begi the majority of the ici tended to see the loration of their main ivati lifetime wishes
and 1 needs as uni After all, finding a new job - any job - was their priority. In some way, we can find here the ion of social 1 Actuall loyed are likely to forget what
could be main factor of their differentiation and inclusion in the labour market — to capitalize the unique i and skills they've acquired through life in the const‘ruchon of goal-ori d, yet flexible, professional and life
projects. The project led them to thls great mslght that they must see th lves as havmg lities that could he appreciated by employers if those qualmes are also valued by themselves in the search of a place in the work world.
Group bers had the to their (developed in a lifelong basis), their values, i and of skills with their past experiences and actua.l ability w deal
with the challenges involved in an activity like the “Invenhng Events”. It showed to be a chal]engmg activity not only bacause of the tasks it selves, but because of the used: must mai 1 self-
affirmation attitude in the context of their group’s h Finally, the in an active and i dent way, the expl jions with in-day job offers, seems to have stimulated the development of
fundamental vocational skills, such as self-efficacy, realism, confid imi self-d i lanning, active expl ion and future orientation to action. Some of the participants told that, after concluding their training,
they would use what they have learned during the intervention to cope with anxiety when inm.ng the difficulties of getting a new professional occupation, i.e., they would approach the labour market in a more personally oriented
fashion seen as the best way of feeling more compromised, motivated and therefore more capable to endure the “finding a job” challenges. In fact, we really believe that, one of the most important intervention’s gains was participants’
conclusion that they would know better what they will look for instead of accepting job opportunities that may appear, without any reflection on their personal resources, interests and needs.
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